
 

 

Administration and Public Policy: Concepts and 

Theory PYQ 2020 

 

Q1. Define Public Administration. Discuss the various approaches to the study of Public 

Administration. 

Ans. Public Administration is a field of study and practice that deals with the implementation of 

government policies and the management of public resources. It involves the planning, organization, 

coordination, and evaluation of government activities and services to achieve the goals and 

objectives of public policy while serving the interests of the public. Public administration is a 

multidisciplinary field that draws from various disciplines, including political science, management, 

economics, law, and sociology, to address the complexities of government operations. 

There are several approaches to the study of public administration, each offering a different 

perspective on the field. Some of the key approaches include: 

1. Classical Approach: 

The classical approach to public administration, often associated with thinkers like Woodrow Wilson 

and Frederick W. Taylor, emphasizes the principles of hierarchy, specialization, and efficiency. It views 

public administration as a science that should apply management and scientific principles to improve 

government effectiveness. 

2. Behavioral Approach: 

The behavioral approach focuses on the human aspects of public administration. It explores how 

individuals and groups within government organizations behave and interact. This approach draws 

from psychology and sociology to understand the motivations and behavior of public servants and 

how it impacts decision-making and organizational performance. 

3. Systems Approach: 

The systems approach views public administration as a complex, interconnected system. It examines 

the interdependencies among various components of government and how changes in one part of 

the system can affect the entire organization. This approach helps analyze the impact of policies and 

decisions on the overall functioning of government. 

4. Contingency Approach: 

The contingency approach suggests that there is no one-size-fits-all solution in public administration. 

It recognizes that the effectiveness of administrative practices depends on the specific context and 

circumstances. This approach encourages flexibility and adaptation in administrative decision-

making. 

5. New Public Management (NPM): 

NPM is a reform-oriented approach that emerged in the late 20th century. It advocates for market-

oriented reforms in public administration, emphasizing concepts like privatization, performance 

measurement, and customer orientation. NPM seeks to increase efficiency and effectiveness in 

government. 



 

 

6. Governance and Network Approaches: 

These approaches shift the focus from traditional bureaucratic structures to the broader concept of 

governance. They emphasize collaboration among government agencies, private sector 

organizations, non-governmental organizations (NGOs), and citizens to address complex public 

issues. Network theory and governance frameworks are central to these approaches. 

7. Public Choice Theory: 

Public choice theory applies economic principles to the study of public administration. It examines 

how individuals and groups pursue their self-interest in the public sphere, often leading to the study 

of issues like bureaucracy, regulation, and public policy decision-making. 

8. Critical Theory: 

Critical theory explores the underlying power dynamics and social inequalities within public 

administration. It emphasizes issues of equity, justice, and democracy, critiquing traditional 

administrative practices and advocating for social change. 

These various approaches provide different lenses through which scholars and practitioners analyze 

and understand public administration. The choice of approach often depends on the specific 

research question, context, and objectives, reflecting the multidisciplinary nature of the field. 

 

 

Q2. Elaborate the Classical Theory of Administration.  

Ans. The Classical Theory of Administration is one of the foundational approaches to the study of 

public administration. It emerged in the late 19th and early 20th centuries and is associated with 

thinkers like Woodrow Wilson, Frederick W. Taylor, and Max Weber. The classical approach 

emphasizes the application of principles of hierarchy, specialization, and efficiency to improve the 

effectiveness of government organizations. Here are the key elements of the classical theory of 

administration: 

1. Hierarchical Structure: 

The classical approach advocates for a clear and well-defined hierarchical structure within 

government organizations. It suggests that authority should flow from the top down, with a chain of 

command that specifies who reports to whom. This hierarchical structure ensures a clear line of 

authority and responsibility. 

2. Division of Labor and Specialization: 

Specialization is a fundamental principle of the classical theory. It argues that tasks and 

responsibilities should be divided among individuals based on their skills and expertise. This division 

of labor helps increase efficiency and productivity. 

3. Rationality and Scientific Management: 

Frederick W. Taylor, known as the father of scientific management, emphasized the application of 

scientific principles to management and administration. He believed that by using scientific methods, 

such as time and motion studies, organizations could identify the most efficient ways to perform 

tasks. 



 

 

4. Impersonality and Neutrality: 

The classical approach emphasizes that public administrators should act with impartiality and 

neutrality. Public servants are expected to carry out their duties without bias or favoritism, serving 

the public interest rather than personal or political interests. 

5. Merit-Based Recruitment and Promotion: 

Merit-based hiring and promotion are central to the classical theory. It promotes the idea that 

individuals should be selected for government positions based on their qualifications, skills, and 

competence rather than nepotism or political connections. 

6. Accountability and Responsibility: 

The classical approach stresses the importance of clearly defined roles and responsibilities. 

Administrators are held accountable for their actions and decisions, and there should be mechanisms 

in place to ensure that they are answerable to higher authorities and the public. 

7. Efficiency and Productivity: 

Efficiency is a key goal of the classical approach. Government organizations are expected to maximize 

their efficiency by adopting scientific management methods, reducing waste, and increasing 

productivity. 

8. Separation of Politics and Administration: 

Woodrow Wilson, in his essay "The Study of Administration" (1887), argued for the separation of 

politics and administration. He suggested that administration should be carried out by trained 

experts who focus on implementing policies effectively, while elected officials focus on policy 

formulation. 

9. Bureaucracy and Formal Rules: 

Max Weber's concept of bureaucracy is integral to the classical theory. He proposed a bureaucratic 

model characterized by a well-defined hierarchy, division of labor, formal rules and procedures, and 

impersonal relationships. 

10. Focus on Public Interest: 

- The classical theory emphasizes that public administrators should act in the best interests of the 

public and the organization they serve. Their primary duty is to the public good. 

While the classical theory of administration has significantly influenced the field, it has also faced 

criticism for its emphasis on hierarchical structures, impersonality, and potential for bureaucracy to 

become overly rigid and inflexible. Nonetheless, many of its principles continue to shape modern 

public administration practices and management theories. 

 

 

Q3. Critically analyze Elton Mayo’s theory of Human Relations. 

Ans. Elton Mayo's theory of Human Relations, also known as the Hawthorne Studies, is a significant 

contribution to the field of management and organizational behavior. Conducted at the Western 

Electric Hawthorne Works in Chicago during the 1920s and 1930s, these studies aimed to understand 



 

 

the impact of various factors on worker productivity and motivation. While Mayo's work marked a 

departure from the classical approach to management, it has faced both praise and criticism. Here is 

a critical analysis of Mayo's Human Relations theory: 

Positive Aspects: 

1. Focus on Human Element: Mayo's theory recognized the importance of the human element in 

organizations. It emphasized that workers are not just cogs in a machine but individuals with 

social and psychological needs. 

2. Increased Worker Satisfaction: The Hawthorne Studies revealed that improving working 

conditions, providing opportunities for social interaction, and showing concern for workers' well-

being led to increased job satisfaction and productivity. This finding highlighted the significance 

of employee morale in achieving organizational goals. 

3. Shift from Taylorism: Mayo's work challenged Frederick W. Taylor's scientific management 

principles, which often focused solely on efficiency and productivity. It introduced a more 

humane perspective that acknowledged the impact of social relationships and employee 

emotions on performance. 

4. Importance of Communication: The Hawthorne Studies highlighted the role of communication 

in organizations. Mayo emphasized the need for open channels of communication between 

management and employees to address their concerns and foster a sense of belonging. 

Critiques and Limitations: 

1. Methodological Issues: Critics argue that the Hawthorne Studies suffered from methodological 

flaws, including small sample sizes, lack of control groups, and inconsistent data collection 

methods. These limitations raise questions about the validity and generalizability of the findings. 

2. Simplification of Motivation: Mayo's theory oversimplifies the concept of motivation. While it 

acknowledges the importance of social factors, it may downplay the role of other motivational 

factors such as financial incentives, job design, and career advancement. 

3. Lack of Prescriptive Guidelines: Mayo's work is more descriptive than prescriptive. It provides 

insights into the importance of social factors but does not offer clear guidelines for how 

organizations should apply these insights to improve employee motivation and productivity. 

4. Overemphasis on Informal Groups: Some critics argue that Mayo placed too much emphasis on 

informal social groups within organizations, potentially neglecting the importance of formal 

structures, roles, and responsibilities. 

5. Limited Applicability: Mayo's Human Relations theory may not be universally applicable to all 

industries and situations. It is particularly relevant in settings where human interaction and 

teamwork play a significant role but may be less relevant in highly mechanized or specialized 

work environments. 

6. Psychological Reductionism: The theory's focus on psychological and social factors may reduce 

the complexity of human behavior and motivation. It tends to assume that addressing social 

needs alone can lead to improved productivity, overlooking other factors that influence 

performance. 

In summary, Elton Mayo's Human Relations theory made a valuable contribution to understanding 

the role of social factors in organizational behavior. It challenged the mechanistic and dehumanizing 

aspects of earlier management approaches. However, it is essential to view Mayo's work critically, 

considering its limitations and the need for a more comprehensive understanding of employee 

motivation and organizational effectiveness. While Human Relations theory offers valuable insights, it 



 

 

should be integrated with other management theories to develop a holistic approach to 

organizational management. 

 

 

Q4. Discuss the concept and various elements of Development Administration. 

Ans. Development Administration refers to the process of managing and implementing development 

policies, programs, and projects to promote economic, social, and political development within a 

country. It involves the coordination of various government agencies, non-governmental 

organizations, and other stakeholders to achieve development goals. Development administration 

places a strong emphasis on improving the quality of life for citizens and reducing poverty and 

inequality. Here are the various elements and concepts associated with development 

administration: 

1. Economic Development: 

Economic development is a core element of development administration. It involves policies and 

strategies aimed at increasing a country's overall economic output, creating employment 

opportunities, and raising the standard of living for its citizens. 

2. Social Development: 

Social development focuses on improving the well-being and quality of life for people. This includes 

access to education, healthcare, housing, sanitation, and social services. Development administration 

seeks to address social inequalities and enhance human development indicators. 

3. Political Development: 

Political development refers to the establishment and strengthening of democratic institutions, 

governance structures, and the rule of law. Development administration supports political stability, 

good governance, and citizen participation in decision-making processes. 

4. Administrative Capacity: 

Administrative capacity is crucial for effective development administration. It involves building the 

skills, capabilities, and institutional capacity of government agencies to plan, implement, and 

monitor development programs and projects. 

5. Policy Formulation and Planning: 

Development administration includes the formulation of development policies, plans, and strategies 

that align with national development goals. This process involves setting priorities, allocating 

resources, and coordinating actions across various sectors. 

6. Implementation and Management: 

Effective implementation and management of development projects and programs are essential. This 

includes project design, resource allocation, monitoring, and evaluation to ensure that development 

goals are met efficiently and effectively. 

7. Stakeholder Engagement: 



 

 

Development administration encourages the active participation of various stakeholders, including 

government agencies, civil society organizations, private sector entities, and local communities. 

Collaboration and engagement help ensure that development efforts are inclusive and address the 

needs of all segments of society. 

8. Capacity Building and Training: 

Developing the skills and capabilities of public servants and administrators is a critical element of 

development administration. Training programs and capacity-building initiatives enhance the 

effectiveness of government agencies in delivering development services. 

9. Evaluation and Feedback: 

Regular evaluation and feedback mechanisms are essential for assessing the impact of development 

initiatives. This information informs decision-making and helps make necessary adjustments to 

development policies and programs. 

10. Poverty Reduction: 

- Poverty reduction is a central goal of development administration. It involves targeted programs 

and strategies to lift individuals and communities out of poverty, improve income distribution, and 

reduce economic disparities. 

11. Sustainable Development: 

- Sustainable development is an integral part of development administration. It emphasizes the 

responsible and environmentally sustainable use of resources to ensure that development efforts 

benefit present and future generations. 

12. International Cooperation: 

- Many development administration efforts involve international cooperation and partnerships. 

Countries often collaborate with international organizations, donor agencies, and other nations to 

access financial resources, technical expertise, and knowledge sharing. 

Development administration is a dynamic field that evolves to address the changing needs and 

challenges of societies. It requires effective governance, sound policies, efficient resource allocation, 

and the active involvement of citizens and stakeholders to achieve sustainable and equitable 

development outcomes. 

 

 

Q5. What is Public Policy? Discuss various theories of Public Policy.  

Ans. Public policy refers to the decisions, actions, and programs that governments undertake to 

address societal issues, make choices about resource allocation, and achieve specific goals. Public 

policies can encompass a wide range of areas, including economic, social, environmental, and 

political issues. These policies are formulated, implemented, and evaluated by government 

authorities and can have a significant impact on the well-being of citizens and the overall functioning 

of a society. Various theories help explain how public policies are developed and why governments 

choose particular policy options. Here are some key theories of public policy: 

1. Rational Choice Theory: 



 

 

Rational choice theory posits that individuals, including policymakers, make decisions based on 

rational calculations to maximize their self-interest. In the context of public policy, this theory 

suggests that policymakers choose policies that they believe will lead to the best outcomes for 

themselves or their constituents. 

2. Incrementalism: 

Incrementalism is the idea that public policies are often the result of small, incremental changes to 

existing policies. Policymakers tend to make adjustments or minor revisions to existing policies rather 

than adopting radical or wholesale changes. This theory emphasizes the role of historical precedent 

and the gradual evolution of policy. 

3. Group Theory: 

Group theory argues that public policy decisions are influenced by various interest groups and 

organizations that advocate for specific policies and outcomes. These interest groups represent the 

preferences and interests of different segments of society, and policymaking is viewed as a process of 

competition among these groups. 

4. Elite Theory: 

Elite theory suggests that a small, influential elite or ruling class in society holds disproportionate 

power and influence over public policy decisions. According to this theory, policies often reflect the 

preferences and interests of the elite, while the general public has limited input. 

5. Institutionalism: 

Institutionalism emphasizes the role of formal institutions, rules, and procedures in shaping public 

policy. It examines how governmental structures, legislative processes, and administrative systems 

influence policy outcomes. Institutionalism highlights the constraints and opportunities that 

institutions create for policymakers. 

6. Systems Theory: 

Systems theory views public policy as part of a complex and interconnected system. It considers the 

interactions among various components, including government agencies, interest groups, and 

citizens, in shaping policy outcomes. This theory emphasizes the need for a holistic understanding of 

policy issues. 

7. Policy Diffusion Theory: 

Policy diffusion theory explores how policies spread from one jurisdiction to another. It suggests that 

policymakers in one location may adopt policies that have been successful elsewhere, often due to 

imitation, learning, or competition. 

8. Advocacy Coalition Framework: 

The advocacy coalition framework posits that policymaking involves coalitions of interest groups, 

experts, and policymakers who share common beliefs and values. These coalitions compete with one 

another to influence policy decisions. 

9. Public Choice Theory: 



 

 

Public choice theory applies economic principles to the study of public policy. It assumes that 

individuals, including policymakers, act in their self-interest and seeks to understand how these self-

interested actions influence policy outcomes. 

10. Agenda-Setting Theory: 

- Agenda-setting theory focuses on how issues gain attention and priority on the policymaking 

agenda. It explores the role of media, interest groups, and political actors in shaping which issues are 

addressed by policymakers. 

These theories provide different lenses through which scholars and policymakers can analyze and 

understand the complexities of public policy development. In practice, public policy often results 

from a combination of factors, including political considerations, public opinion, economic 

conditions, and the interaction of various interest groups and institutions. 

 

 

Q6. Explain in detail the process of Policy formulation and implementation. 

Ans. The process of policy formulation and implementation is a complex and multifaceted endeavor 

that involves multiple stages and actors. It is a crucial aspect of government functioning, as it 

determines how policies are conceived, designed, put into action, and assessed. Here is a detailed 

explanation of the process: 

1. Agenda Setting: 

Agenda setting is the initial stage where an issue is recognized and prioritized for policy 

consideration. Various factors can bring an issue to the attention of policymakers, including public 

opinion, advocacy by interest groups, crises, research findings, or changing political dynamics. 

2. Problem Identification and Analysis: 

Once an issue is on the policy agenda, it undergoes a thorough examination. Policymakers and 

experts analyze the nature and scope of the problem, its causes, consequences, and potential 

solutions. This stage involves gathering data, conducting research, and consulting experts. 

3. Policy Formulation: 

Policy formulation is the stage where specific policy options are developed to address the identified 

problem. This includes the drafting of policy proposals, bills, or plans. Policymakers consider various 

alternatives, their feasibility, and their potential impact. Key elements of policy formulation include: 

a) Setting Objectives: Clearly defining the goals and objectives the policy aims to achieve. 

b) Policy Analysis: Assessing the pros and cons of different policy options. 

c) Cost-Benefit Analysis: Evaluating the economic and social costs and benefits of each option. 

d) Stakeholder Involvement: Consulting with relevant stakeholders, including interest groups, 

experts, and affected communities. 

e) Legal and Regulatory Framework: Ensuring that proposed policies comply with existing laws and 

regulations. 

4. Decision-Making: 



 

 

The decision-making stage involves selecting a specific policy option from the alternatives considered 

during policy formulation. This decision is often made by elected officials, such as legislators or 

executive authorities, through a formal decision-making process, such as a vote in a legislative body. 

5. Policy Adoption: 

After a policy is formally approved or adopted by the relevant decision-making body, it becomes an 

official government policy. This stage may also involve the allocation of necessary resources and the 

establishment of implementation mechanisms. 

6. Implementation Planning: 

Implementation planning is the process of translating the policy into concrete actions and strategies. 

This includes: 

a) Setting Implementation Goals: Defining the desired outcomes and objectives of policy 

implementation. 

b) Assigning Responsibilities: Determining which government agencies or departments are 

responsible for implementing specific aspects of the policy. 

c) Resource Allocation: Allocating financial, human, and technological resources required for 

implementation. 

d) Timelines: Establishing timelines and schedules for policy implementation. 

e) Monitoring and Evaluation: Developing systems for ongoing monitoring and assessment of the 

implementation process. 

7. Policy Implementation: 

This stage involves the actual execution of the policy. Government agencies and organizations 

responsible for implementation carry out the planned activities, such as delivering services, 

regulating industries, or conducting public awareness campaigns. 

8. Monitoring and Evaluation: 

Continuous monitoring and evaluation are essential to assess the progress and impact of policy 

implementation. Key elements of this stage include: 

a) Performance Metrics: Developing specific indicators to measure progress and outcomes. 

b) Data Collection: Gathering relevant data to assess the effectiveness of the policy. 

c) Feedback Mechanisms: Establishing feedback mechanisms to make necessary adjustments and 

improvements. 

d) Reporting: Providing regular reports to policymakers and the public on the status of 

implementation and outcomes. 

9. Policy Revision and Adaptation: 

Based on the monitoring and evaluation findings, policymakers may revise or adapt the policy to 

address any shortcomings, changing circumstances, or emerging issues. This stage often involves 

amending laws or regulations. 

10. Policy Termination or Continuation: 

- Depending on the success or failure of a policy, policymakers may decide to terminate, continue, or 

replace it with alternative policies. The decision may be influenced by political considerations, public 

opinion, or new priorities. 



 

 

11. Feedback and Public Engagement: 

- Throughout the policy process, feedback from stakeholders and the public plays a critical role. 

Engaging with citizens, interest groups, and affected communities helps ensure that policies remain 

responsive to evolving needs and preferences. 

12. Communication and Transparency: 

- Effective communication with the public is essential to inform them about the policy, its objectives, 

and its progress. Transparency in the policy process builds trust and accountability. 

The process of policy formulation and implementation is not always linear, and it often involves 

iterative loops, adjustments, and revisions. Additionally, it requires coordination among various 

government agencies, collaboration with stakeholders, and the application of technical expertise to 

address complex societal issues. Effective policy development and implementation contribute to 

achieving the intended outcomes and addressing the challenges and opportunities facing a society. 


