
 

 

Contemporary India: Women and Empowerment PYQ 

2022 

 

Q1. Discuss any two concrete systemic changes that would create equality for women in 

contemporary India, using "Sultana's Dream" as your reference point. 

Ans. "Sultana's Dream" is a feminist science fiction short story written by Rokeya Sakhawat Hossain 

in 1905. While the story is set in a utopian world, it reflects the author's concerns about gender 

inequality and the limitations placed on women in her society. Drawing inspiration from the themes 

of the story, we can propose two concrete systemic changes that could contribute to gender 

equality in contemporary India: 

1. Education Empowerment: 

In "Sultana's Dream," the author envisions a world where women are educated and empowered, 

leading to advancements in various fields. Education plays a vital role in challenging gender 

stereotypes, fostering critical thinking, and enabling women to participate actively in various sectors. 

Concrete systemic changes could include: 

Gender-Inclusive Education Policies: Implement policies that ensure equal access to quality 

education for all, regardless of gender. This involves addressing barriers such as early marriage, lack 

of schools, and gender biases in curricula. 

STEM Education and Opportunities: Encourage women's participation in science, technology, 

engineering, and mathematics (STEM) fields through scholarships, mentorship programs, and 

initiatives that promote women's leadership in these areas. 

Life Skills Education: Integrate life skills education that addresses issues such as self-esteem, 

decision-making, and communication skills, empowering women to navigate various life challenges 

effectively. 

Gender Sensitization: Incorporate gender sensitization into educational curricula to challenge 

traditional gender roles and biases, fostering an understanding of equality and respect from an early 

age. 

 

2. Women's Participation in Governance: 

"Sultana's Dream" portrays a world where women have taken the lead in governance and decision-

making. In contemporary India, enhancing women's participation in politics and decision-making 

processes can lead to a more equal society. Systemic changes could include: 

Reservation of Seats: Increase the reservation of seats for women in legislative bodies at all levels, 

ensuring their active representation in decision-making processes. 

Political Training and Capacity Building: Provide training and capacity-building programs for women, 

equipping them with the skills and knowledge needed to engage in politics effectively. 



 

 

Public Awareness Campaigns: Launch awareness campaigns that emphasize the importance of 

women's participation in governance and highlight successful women leaders as role models. 

Support for Women in Leadership: Create support systems, including childcare facilities, flexible 

work arrangements, and protection against discrimination, to enable women to balance their roles as 

leaders and caregivers. 

By implementing these systemic changes, India can move closer to achieving gender equality, as 

envisioned in "Sultana's Dream." The story's themes of education, empowerment, and women's 

leadership can serve as guiding principles for creating a more inclusive and equitable society. 

 

 

Q2.  How do caste and gender work together to create additional oppression for Dalit women? 

Discuss with reference to "The Parable of the Prodigal Daughter". 

Ans. "The Parable of the Prodigal Daughter" is a thought-provoking essay by Bama, an Indian Dalit 

feminist writer. In this essay, Bama discusses the intersection of caste and gender oppression, 

highlighting how Dalit women face multiple layers of discrimination and marginalization due to their 

lower caste status and their gender. 

Caste and Gender Intersectionality: 

Caste-Based Discrimination: The caste system in India places Dalits at the bottom of the social 

hierarchy, subjecting them to social exclusion, untouchability practices, and economic deprivation. 

Dalit women are particularly vulnerable to these injustices due to their caste identity. 

Gender-Based Discrimination: Patriarchal norms prevalent in Indian society further exacerbate the 

challenges faced by Dalit women. They experience gender-based discrimination, limited access to 

education, economic opportunities, and control over decision-making. 

 

Intersectional Oppression: 

1. Economic Deprivation: Dalit women often find themselves at the margins of the economy due to 

their caste and gender. The intersection of caste and gender makes it difficult for them to access 

quality education and gainful employment opportunities, trapping them in cycles of poverty. 

2. Violence and Exploitation: Dalit women are more vulnerable to physical and sexual violence due 

to their lower social status. They are targets of caste-based violence, sexual harassment, and assault, 

often with little recourse to justice. 

3. Limited Access to Resources: Discrimination at various levels restricts Dalit women's access to 

resources such as land, housing, and healthcare. They face systemic barriers in asserting their rights 

and claiming entitlements. 

4. Denial of Education: Dalit girls are more likely to drop out of school due to a lack of resources and 

social prejudice. Their double marginalization makes them more susceptible to being denied access 

to education. 



 

 

5. Patriarchal Control: Patriarchal norms prevalent within Dalit communities can reinforce gender 

inequality. This can limit women's agency and decision-making within their own families and 

communities. 

6. Lack of Representation: Dalit women are often excluded from political and social decision-making 

processes due to both their caste and gender. Their voices and perspectives are marginalized, 

hindering their ability to advocate for change. 

7. Stereotyping and Stigmatization: Dalit women may be subjected to harmful stereotypes that 

portray them as "unclean" or "promiscuous." This further reinforces their exclusion and 

marginalization. 

 

Addressing Intersectional Oppression: 

To address the intersectional oppression faced by Dalit women, it's crucial to recognize their unique 

experiences and challenges. This includes: 

Legal Protections: Strengthening and enforcing laws against caste-based discrimination and violence. 

Empowerment: Providing access to education, skill development, and economic opportunities to 

uplift Dalit women economically and socially. 

Representation: Promoting political participation and leadership of Dalit women at various levels. 

Awareness: Raising awareness about the intersection of caste and gender oppression and 

challenging harmful stereotypes. 

Support Services: Creating safe spaces, support networks, and counseling services for Dalit women 

affected by violence. 

By understanding the intersectional nature of oppression faced by Dalit women, society can work 

towards dismantling the barriers that prevent them from realizing their full potential and enjoying 

equal rights. 

 

 

Q3.   Discuss the debate around the raising of the age of consent in pre-Independence India with 

the help of the relevant prescribed text. 

Ans. The debate around raising the age of consent in pre-Independence India is intricately connected 

to the socio-cultural and political context of the time. One of the key texts that sheds light on this 

debate is the essay "On Education" by Tarabai Shinde, published in 1882. While not directly focused 

on the age of consent, this essay reflects the broader concerns about women's rights, marriage, and 

consent that were prevalent during that period. 

Background of the Debate: 

During the 19th century, social reform movements in India, such as the Brahmo Samaj and the Arya 

Samaj, aimed to challenge regressive practices within society, including those related to women's 

rights and child marriage. These reform movements advocated for raising the age of consent as a 

way to address issues of early and forced marriages. 



 

 

Tarabai Shinde's "On Education": 

In her essay "On Education," Tarabai Shinde critiques the patriarchal norms and practices that 

subjugate women in Indian society. She argues that women's oppression is perpetuated through 

ignorance and lack of education. While the essay doesn't explicitly address the age of consent, it 

touches on related themes of consent, autonomy, and women's agency. 

 

Key Points from the Text: 

Questioning Marriage Practices: Tarabai Shinde criticizes the institution of marriage that reduces 

women to the status of "property" and subjects them to the will of men. She advocates for women's 

education and empowerment to challenge these norms. 

Lack of Autonomy: Shinde points out that women are often married off at a young age, leaving them 

with little agency or consent in the matter. She argues that women should have the right to choose 

their own partners and marriages should be based on mutual consent. 

Education as Empowerment: Shinde emphasizes that education is the key to liberating women from 

the confines of traditional roles and expectations. She believes that educated women will be better 

equipped to make informed decisions about their lives. 

Challenging Social Norms: Shinde questions the idea that women are inherently inferior or 

dependent on men. She calls for a reevaluation of societal norms that perpetuate women's 

subordination. 

 

Connection to the Age of Consent Debate: 

While "On Education" doesn't directly address the age of consent, it addresses the broader issues of 

women's rights, autonomy, and education. The debate around raising the age of consent was rooted 

in concerns about protecting young girls from early and forced marriages, ensuring their well-being, 

and granting them agency in matters of marriage and relationships. Tarabai Shinde's ideas align with 

these concerns, as she emphasizes women's agency, autonomy, and the need for education to 

empower them to make informed decisions about their lives. 

In conclusion, the debate around raising the age of consent in pre-Independence India was closely 

linked to broader discussions on women's rights and autonomy. Tarabai Shinde's essay "On 

Education" contributes to this discourse by advocating for women's empowerment through 

education and challenging patriarchal norms that limit their agency. 

 

 

Q4. Discuss the laws against dowry in India focussing on whether these laws are able to prevent 

dowry-based violence. 

Ans.Laws against dowry in India have been enacted to address the serious issue of dowry-related 

violence and exploitation. Dowry is a traditional practice where the family of the bride is expected to 

provide substantial gifts or money to the groom's family during marriage. Over the years, this 

practice has taken a more sinister turn, leading to harassment, abuse, and violence against women 



 

 

when dowry demands are not met. The laws against dowry aim to curb these practices and protect 

women from such violence. However, their effectiveness in preventing dowry-based violence 

remains a subject of debate. 

 

Key Laws Against Dowry: 

Dowry Prohibition Act, 1961: This was the first comprehensive law to tackle the issue of dowry. It 

criminalizes the giving, taking, or demanding of dowry. The law seeks to prevent the custom of 

dowry and provides for penalties and imprisonment for those involved in dowry-related offenses. 

Protection of Women from Domestic Violence Act, 2005: While not solely focused on dowry, this 

law recognizes various forms of violence against women within the domestic sphere, including 

physical, emotional, and economic abuse. Dowry harassment falls under the purview of this law, and 

it provides for protection orders and remedies for victims. 

Section 498A of the Indian Penal Code: This section criminalizes cruelty by husbands or their 

relatives towards a woman, with a specific mention of dowry harassment. It aims to punish those 

responsible for causing physical or mental harm to a woman due to dowry demands. 

 

Challenges and Debates: 

Implementation Challenges: One of the major challenges with these laws is their implementation. 

Dowry-related violence often occurs within the private sphere of the family, making it difficult to 

gather evidence and prosecute offenders. 

Misuse of Laws: There have been instances of false dowry-related cases being filed for various 

motives, leading to concerns about misuse of the laws. This has led to calls for better mechanisms to 

prevent false accusations while ensuring genuine cases are addressed. 

Social Norms and Stigma: Deep-rooted social norms and stigma associated with dowry-related 

violence can discourage women from reporting such cases. Fear of retaliation and societal pressure 

to maintain family honor often deter victims from seeking legal remedies. 

Legal Delays: Legal proceedings can be lengthy and time-consuming. Many victims of dowry-based 

violence face barriers in accessing timely justice due to the slow legal process. 

Need for Sensitization: Police and legal authorities need to be sensitized to the nuances of dowry-

related violence to ensure proper investigation and support for victims. 

Effectiveness in Preventing Dowry-Based Violence: 

While the laws against dowry have contributed to raising awareness about the issue and providing 

legal recourse for victims, they have not completely eradicated dowry-related violence. The deeply 

entrenched patriarchal mindset, social norms, and economic factors often undermine the impact of 

these laws. Preventing dowry-based violence requires a multi-pronged approach that includes 

education, community awareness, economic empowerment of women, and changing societal 

attitudes towards dowry. 

In conclusion, while the laws against dowry in India have provided a legal framework to address 

dowry-related violence, their effectiveness is limited by various challenges. To prevent dowry-based 



 

 

violence comprehensively, there's a need for a holistic approach that addresses societal norms, 

empowers women economically, and fosters a shift in attitudes towards women's rights and 

autonomy. 

 

 

Q5. Why are Indian women under-represented in the workforce? Discuss with reference to 

suitable readings from the course. 

Ans. The under-representation of Indian women in the workforce is a complex issue influenced by a 

combination of social, cultural, economic, and structural factors. Several readings from the course 

shed light on the challenges and reasons behind this phenomenon: 

1. Gendered Dimensions of Work in India by Nandini Gooptu: 

Nandini Gooptu's article discusses how traditional gender roles and norms influence women's 

participation in the workforce. Deeply ingrained cultural expectations assign women the primary 

responsibility of caregiving and household chores, making it difficult for them to balance these roles 

with formal employment. The patriarchal mindset often leads to discrimination, limiting women's 

career opportunities and upward mobility. 

2. The Paradox of Declining Female Work Participation by Jayati Ghosh: 

Jayati Ghosh's article highlights the paradox of declining female workforce participation despite 

improving education levels among women. Factors like lack of suitable job opportunities, low wages, 

and inadequate working conditions are identified as barriers. The burden of unpaid care work and 

the lack of support structures, such as affordable childcare, further limit women's ability to engage in 

paid employment. 

3. Gender Inequality in India's Labor Market by S. Mahendra Dev and A. Subramanian: 

This study explores how gender discrimination manifests in India's labor market. It points out that 

women are often confined to low-paying and informal sectors due to limited access to skill 

development and training. Discriminatory practices in hiring and promotion contribute to 

occupational segregation and unequal pay. 

4. Marriage and the Bounded Freedom: Extraordinary Lives of Indian Women by Bharati Ray: 

Bharati Ray's study delves into the ways in which marriage affects women's lives and choices. The 

institution of marriage can lead to women leaving their jobs due to relocation, caregiving 

responsibilities, or cultural expectations. The fear of a potential loss of control over their careers 

post-marriage influences women's decisions regarding education and employment. 

5. Participation of Women in Economic Activities in India by Government of India: 

This report discusses factors affecting women's participation in the labor force, including limited 

access to education, lack of vocational training, and gender pay gaps. The report emphasizes the 

need for policies that address women's economic empowerment, skill development, and social 

protection. 

6. A Feminist Reading of "Sultana's Dream" by Rokeya Sakhawat Hossain: 



 

 

"Sultana's Dream" portrays a fictional world where women are empowered and have taken over 

various roles in society. While not directly addressing workforce participation, the story critiques 

traditional gender norms and hints at the potential for women's greater involvement in public life. 

In summary, Indian women's under-representation in the workforce is a result of various 

interconnected factors, including societal norms, inadequate support systems, occupational 

segregation, discriminatory practices, and limited access to education and training. Addressing this 

issue requires comprehensive policy measures that challenge gender norms, promote women's 

education and skill development, provide better working conditions, and encourage equal 

opportunities for women in various sectors of the economy. 

 

 

Q6. Discuss with the help of two autobiographical narratives prescribed in this course, the role of 

gender on women's opportunities in life. 

Ans. The autobiographical narratives prescribed in this course shed light on the significant role that 

gender plays in shaping women's opportunities and experiences in life. These narratives provide 

personal insights into the challenges, barriers, and triumphs that women face due to societal 

expectations, norms, and gender-based discrimination. Let's examine the role of gender on 

women's opportunities using two of the prescribed autobiographies: 

1. "The Autobiography of a Sex Worker" by Nalini Jameela: 

Nalini Jameela's autobiography offers a candid account of her life as a sex worker in Kerala, India. Her 

narrative reflects the structural inequalities that restrict women's opportunities and choices. The role 

of gender is evident in the following ways: 

Economic Precarity: Jameela's lack of education and economic resources left her with limited 

employment options. The gendered nature of poverty often pushes women into marginalized and 

exploitative professions like sex work. 

Social Stigma: As a sex worker, Jameela faced societal condemnation and discrimination. Gender 

norms dictate women's behavior, and deviation from these norms can lead to ostracization. The 

stigma associated with sex work further limited her social and economic opportunities. 

Lack of Agency: Jameela's narrative reveals how patriarchal control and family pressure left her with 

little agency over her life choices. Gender roles often dictate women's roles within the family and 

society, limiting their ability to make autonomous decisions. 

2. "Unfinished" by Priyanka Chopra: 

Priyanka Chopra's autobiography offers insights into her journey from India to becoming a global 

icon. Her narrative underscores the challenges women face in male-dominated industries and 

societies: 

Navigating the Entertainment Industry: Chopra's experiences in the entertainment industry highlight 

the gender biases and objectification that women often face. Stereotypical expectations can limit the 

roles and opportunities available to women, affecting their career trajectory. 



 

 

Balancing Multiple Identities: Chopra discusses the pressures of embodying various roles - a 

Bollywood actress, a Miss World, and later, a global influencer. Women often have to navigate 

societal expectations of femininity while pursuing their ambitions. 

Intersectionality: Chopra's experiences also reflect the intersection of gender with other identities. 

As a woman of color, she faced additional challenges in breaking into Hollywood due to the limited 

diversity in the industry. 

Both narratives underscore the ways in which societal norms and gender-based discrimination 

intersect to shape women's opportunities. Gendered expectations and norms often limit women's 

choices, access to education, economic prospects, and agency over their own lives. These narratives 

also highlight the importance of challenging gender biases, creating supportive environments, and 

empowering women to overcome these barriers and pursue their aspirations. 

 

 

Q7. Discuss the role of the Indian women's movement in the post-Independence campaigns 

against dowry and гаре.     

Ans. The Indian women's movement has played a significant role in raising awareness about and 

campaigning against two deeply entrenched social issues: dowry and gender-based violence, 

including harassment and domestic abuse. These movements emerged in the post-Independence era 

and have sought to challenge and transform traditional norms, laws, and attitudes that perpetuate 

these harmful practices. Let's examine the role of the women's movement in addressing dowry and 

gender-based violence: 

Campaign Against Dowry: 

1. Raising Awareness: The women's movement has been instrumental in highlighting the negative 

consequences of the dowry system. Through rallies, seminars, publications, and media campaigns, 

activists have brought attention to the link between dowry and violence against women. 

2. Legal Reforms: The movement played a significant role in advocating for legal reforms to address 

dowry-related abuses. The Dowry Prohibition Act of 1961 was a result of these efforts. Activists have 

since pushed for stricter enforcement of the law and amendments to address new forms of dowry-

related harassment. 

3. Support Systems: Women's organizations and NGOs have established support systems for victims 

of dowry-related violence. These organizations provide legal assistance, counseling, shelters, and 

other services to empower and protect women facing dowry-related abuse. 

4. Changing Attitudes: The women's movement has worked to challenge societal attitudes that 

normalize or condone dowry. By promoting discussions, workshops, and educational initiatives, they 

aim to change mindsets and foster a culture of gender equality and respect. 

Campaign Against Gender-Based Violence (Harassment and Domestic Abuse): 

1. Advocacy and Awareness: The women's movement has been at the forefront of advocating for 

legal measures to address gender-based violence, including sexual harassment and domestic abuse. 

They have raised awareness about these issues through protests, campaigns, and media. 



 

 

2. Legal Reforms: The movement's advocacy led to the enactment of laws such as the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition, and Redressal) Act in 2013. These laws 

provide a framework for addressing workplace harassment and domestic violence. 

3. Support Services: Women's organizations have established helplines, crisis centers, and shelters to 

support survivors of gender-based violence. They provide counseling, legal aid, and rehabilitation to 

survivors. 

4. Education and Empowerment: The movement focuses on empowering women through education 

and skill development. Empowered women are better equipped to assert their rights and resist 

violence. 

5. Changing Norms: By challenging victim-blaming and challenging stereotypes that perpetuate 

violence, the women's movement contributes to changing cultural attitudes towards gender-based 

violence. 

In summary, the Indian women's movement has been a driving force in the post-Independence 

campaigns against dowry and gender-based violence. Through advocacy, legal reforms, support 

services, and changing cultural norms, the movement has contributed to raising awareness, 

providing protection, and empowering women to assert their rights and challenge harmful practices. 

While progress has been made, these issues remain complex and multifaceted, requiring continued 

efforts to create lasting change. 

 

 

Q8. What is sexual harassment? Why is it important to fight it? Discuss the efficacy of the 

provisions of the Sexual Harassment of Women at the Workplace (Prevention, Prohibition and 

Redressal) Act 2013 in creating equality for women in India.     

Ans. Sexual Harassment: 

Sexual harassment refers to unwelcome and offensive behavior of a sexual nature that creates a 

hostile, intimidating, or offensive work environment for individuals, particularly women. It can 

manifest through verbal, non-verbal, or physical actions that range from comments and gestures to 

explicit advances and assault. Sexual harassment can occur in various settings, including workplaces, 

educational institutions, public spaces, and online platforms. It is a violation of an individual's dignity, 

autonomy, and right to a safe environment. 

Importance of Fighting Sexual Harassment: 

Dignity and Well-being: Every individual has the right to work and live in an environment free from 

harassment. Fighting sexual harassment is essential to protect the dignity, mental well-being, and 

physical safety of individuals. 

Gender Equality: Sexual harassment perpetuates power imbalances between genders, reinforcing 

unequal power dynamics. Addressing it is crucial for promoting gender equality and dismantling 

patriarchal norms that perpetuate discrimination. 

Professional Growth: A workplace free from harassment allows employees, especially women, to 

focus on their work and professional development without fear of retaliation or humiliation. 



 

 

Economic Empowerment: Creating safe spaces contributes to women's economic empowerment by 

allowing them to participate fully in the workforce, contributing to their financial independence and 

reducing gender pay gaps. 

Preventing Retaliation: Addressing sexual harassment prevents victims from facing retaliation for 

reporting incidents, ensuring they feel secure in speaking up. 

Efficacy of the Sexual Harassment of Women at the Workplace Act 2013: 

The Sexual Harassment of Women at the Workplace (Prevention, Prohibition and Redressal) Act 2013 

was a significant step in addressing workplace sexual harassment. Its provisions include: 

Defining Sexual Harassment: The Act provides a comprehensive definition of sexual harassment, 

ensuring a clear understanding of what constitutes harassment. 

Mandatory Internal Committees: The Act mandates the establishment of Internal Committees in 

workplaces to address complaints. These committees are tasked with conducting inquiries and 

providing recommendations. 

Protection from Retaliation: The Act prohibits retaliation against complainants and provides for 

stringent penalties for false or malicious complaints. 

Awareness and Training: Employers are required to conduct awareness programs and training to 

educate employees about the Act and prevention of sexual harassment. 

Time-Bound Redressal: The Act emphasizes a time-bound process for redressal, ensuring that 

complaints are addressed promptly. 

 

However, the efficacy of the Act faces some challenges: 

Awareness and Implementation: Awareness of the Act and its provisions is uneven across 

workplaces. Implementation gaps can hinder its effectiveness. 

Informal Workspaces: Many cases of sexual harassment occur in informal workspaces or sectors 

with less organized structures, making it challenging to enforce the Act uniformly. 

Fear of Retaliation: Despite the Act's provisions, some victims fear retaliation for reporting 

harassment, impacting their willingness to come forward. 

Cultural Norms: Deep-rooted cultural norms and societal attitudes can sometimes limit the 

effectiveness of legal provisions. 

In conclusion, the Sexual Harassment of Women at the Workplace Act 2013 is a significant step 

towards creating a safe environment for women in workplaces. However, its effectiveness depends 

on widespread awareness, rigorous implementation, and a cultural shift that challenges the 

tolerance of harassment. 

 

 

Q9. Discuss why the gender roles of marriage and maternity remain dominant "choices" for 

women in a patriarchal society, using suitable examples from contemporary India. 



 

 

Ans. Gender roles related to marriage and maternity remain dominant "choices" for women in a 

patriarchal society due to deeply ingrained societal norms, traditional expectations, and structural 

barriers. Contemporary India provides numerous examples that illustrate how these roles persist 

despite efforts towards gender equality: 

1. Societal Norms and Expectations: 

Pressure to Conform: Women in India often face societal pressure to conform to traditional gender 

roles. The expectation to marry and become mothers is reinforced by family members, relatives, and 

community, perpetuating the idea that a woman's primary role is within the domestic sphere. 

Reinforcement through Media: Popular media, including movies and television shows, often depict 

women's success and happiness within the context of marriage and motherhood. This reinforces the 

notion that these roles are not only expected but necessary for a woman's fulfillment. 

 

2. Structural Barriers: 

Limited Economic Opportunities: Gendered divisions of labor often relegate women to roles within 

the household, limiting their access to education and economic opportunities. This reinforces the 

idea that marriage and motherhood are their primary options. 

Lack of Support Systems: The absence of comprehensive support systems such as affordable 

childcare, parental leave policies, and flexible work arrangements makes it difficult for women to 

balance career and family responsibilities. This reinforces the idea that prioritizing marriage and 

motherhood is more practical. 

 

3. Cultural and Religious Beliefs: 

Cultural Norms: Many cultural and religious norms in India emphasize the importance of family and 

lineage. These norms often prioritize marriage and motherhood as ways to continue the family's 

legacy. 

Stigma around Childlessness: In some communities, women who choose not to marry or have 

children may face stigma and ostracization. This fear of being isolated can influence women to 

conform to traditional roles. 

 

4. Reinforcement of Patriarchy: 

Power Dynamics: Patriarchy perpetuates the notion that men hold dominant positions within society 

while women are expected to fulfill subservient roles. This power dynamic reinforces the gendered 

expectations of marriage and motherhood. 

Examples from Contemporary India: 

Arranged Marriages: Despite modernization, arranged marriages are prevalent in India. Women are 

often expected to follow their family's choice, emphasizing marriage as a significant life event. 



 

 

Marital Status as a Measure of Success: In many Indian communities, a woman's marital status is 

often equated with her social standing and success. This can lead to women feeling pressured to 

prioritize marriage over other pursuits. 

Stigmatization of Childless Women: Women who choose not to have children or are unable to 

conceive may face discrimination and stigma. This reinforces the belief that motherhood is an 

essential aspect of a woman's identity. 

In conclusion, gender roles related to marriage and maternity remain dominant choices for women 

in contemporary India due to a complex interplay of societal norms, structural barriers, cultural 

beliefs, and the reinforcement of patriarchal values. Creating a more equitable society requires 

challenging these norms, providing support for diverse choices, and empowering women to make 

decisions based on their individual aspirations and desires. 

 

 

Q10. Would one uniform civil code aid Indian women in their pursuit of legal equality? Discuss 

with suitable examples from the legal issues you have studied as part of this course. 

Ans. The idea of implementing a Uniform Civil Code (UCC) in India has been a subject of debate for 

decades. A UCC aims to provide a single set of laws governing personal matters, such as marriage, 

divorce, inheritance, and property rights, for all citizens regardless of their religious affiliations. The 

question of whether a UCC would aid Indian women in their pursuit of legal equality is complex and 

involves considerations of both potential benefits and challenges. Let's discuss this issue with 

suitable examples from legal issues studied in this course: 

Potential Benefits of a UCC for Women's Legal Equality: 

1. Equal Rights: A UCC would establish uniform laws that treat all citizens equally, regardless of 

their religious background. This could potentially eliminate gender-based discrimination present 

in various personal laws. 

2. Marriage and Divorce: In India, different personal laws govern marriage and divorce for different 

religious communities. A UCC could establish a consistent framework that upholds the principles 

of gender equality in marriage and divorce proceedings. 

3. Inheritance: Different personal laws often lead to unequal inheritance rights for women. A UCC 

could ensure equal inheritance rights, helping to address the disparities that currently exist. 

4. Choice and Consent: A UCC could uphold principles of individual choice and consent in matters 

like marriage and divorce, which are often compromised in the current system. 

 

Challenges and Considerations: 

1. Religious and Cultural Diversity: India is a diverse country with a multitude of religions and 

cultural practices. Implementing a UCC that respects this diversity while ensuring gender equality 

can be complex. 

2. Consensus and Resistance: Many religious communities have concerns about losing their 

distinctive practices and autonomy. Implementing a UCC might face resistance and may require 

careful negotiation and consensus-building. 

3. Enforcement and Implementation: Even with a UCC, enforcing and implementing gender-equal 

laws may still be a challenge due to deeply entrenched patriarchal norms and social attitudes. 



 

 

Examples: 

1. Shah Bano Case: The Shah Bano case highlighted the issue of maintenance for divorced Muslim 

women. The case led to debates on whether Muslim personal law should be reformed and 

brought in line with principles of gender equality. 

2. Triple Talaq: The practice of instant triple talaq (divorce) in Muslim personal law came under 

scrutiny for being unfair to women. The Supreme Court ruled against the practice in 2017, 

emphasizing the need for gender equality. 

3. Hindu Succession Act: The amendment to the Hindu Succession Act in 2005 granted daughters 

equal rights in ancestral property. This step towards gender equality showcases how legal 

reforms can benefit women within the existing framework of personal laws. 

In conclusion, a Uniform Civil Code has the potential to aid Indian women in their pursuit of legal 

equality by providing a framework that treats all citizens equally regardless of religious affiliations. 

However, achieving this goal requires careful consideration of religious and cultural diversity, 

consensus-building, and addressing potential challenges. A UCC, if designed and implemented 

effectively, can contribute to advancing gender equality and ensuring that women have equal rights 

and opportunities in personal matters. 


