
 

 

Inequality and Difference PYQ 2020 

 

Q1. Inequality need not be based on natural differences. Explain with respect to social systems in 

India. 

Ans. Inequality in social systems, particularly in the context of India, need not be based solely on 

natural differences such as gender, age, or physical abilities. In fact, social inequality in India is often 

rooted in historical, economic, and cultural factors that perpetuate disparities among different 

groups within society. Here's how inequality can manifest in Indian social systems without being 

primarily driven by natural differences: 

1. Caste-Based Inequality: The caste system in India is a prime example of social inequality that is 

not based on natural differences. It categorizes individuals into rigid social groups at birth, 

determining their social status, occupation, and access to resources. Caste-based inequality is a 

deeply ingrained social structure perpetuated by historical factors and cultural beliefs rather than 

innate disparities. 

2. Economic Disparities: Economic inequality is prevalent in India, where a significant portion of 

the population faces poverty and limited access to resources. This inequality arises from factors 

such as unequal distribution of wealth, limited economic opportunities, and disparities in land 

ownership. It is not rooted in natural differences but rather in economic policies and historical 

factors. 

3. Educational Inequality: Access to quality education in India is far from uniform, leading to 

educational inequality. This disparity is not due to innate intellectual differences but rather 

results from factors such as unequal funding for schools, limited access to educational resources, 

and social biases in the educational system. 

4. Gender-Based Inequality: While gender differences exist, gender-based inequality in India is 

primarily a social construct rooted in patriarchal norms and cultural practices. Women face 

discrimination in various aspects of life, including access to education, employment 

opportunities, and decision-making roles. Gender inequality is not based on inherent differences 

but rather on social norms and practices. 

5. Religious Discrimination: Discrimination based on religion is another form of inequality in India. 

It is rooted in historical events, cultural biases, and communal tensions rather than inherent 

religious differences. 

6. Urban-Rural Divide: The disparity between urban and rural areas in India is marked by 

differences in access to infrastructure, healthcare, education, and economic opportunities. This 

divide is shaped by historical factors, urbanization trends, and government policies rather than 

natural differences between urban and rural populations. 

7. Access to Healthcare: Disparities in healthcare access and outcomes are common in India. These 

disparities are linked to factors such as inadequate healthcare infrastructure in rural areas, lack 

of health insurance coverage, and unequal access to medical facilities. They are not primarily due 

to natural health differences. 

In summary, social inequality in India is a complex phenomenon that often arises from historical 

legacies, economic disparities, cultural norms, and social structures rather than inherent natural 

differences. Addressing these forms of inequality requires a comprehensive approach that addresses 

the root causes and promotes social justice, economic empowerment, and cultural inclusivity. 



 

 

 

 

Q2. Define and differentiate features of Caste and Varna. Are they interchangeable? 

Ans. Caste and Varna are two distinct but related concepts in the Indian social system. While they 

share similarities, they are not interchangeable and have different features. Here's an explanation of 

each and their differentiating features: 

Varna: 

1. Origin: Varna is an ancient classification system mentioned in the ancient Indian texts known as 

the Vedas. It is believed to have originated around 1500 BCE. 

2. Basis: Varna is primarily based on occupation and is divided into four main categories: 

3. Brahmins: The priestly class responsible for religious rituals and scholarship. 

4. Kshatriyas: The warrior and ruler class responsible for governance and defense. 

5. Vaishyas: The merchant and agricultural class responsible for trade and commerce. 

6. Shudras: The laboring class responsible for serving the other three varnas. 

7. Rigidity: Varna was originally conceived as a relatively flexible system based on an individual's 

skills and inclinations. It allowed for some mobility, and individuals could change their varna 

based on their occupation or pursuit of knowledge. 

Caste: 

1. Origin: The caste system evolved from the varna system and is believed to have emerged later in 

Indian history, possibly around 1000 BCE. 

2. Basis: Caste is more complex and includes numerous social groups or jatis, each with its own 

specific occupation, social status, and rules governing marriage and interaction. Unlike varna, 

caste is highly specific and often linked to birth. 

3. Rigidity: The caste system is highly rigid, and one's caste is determined at birth. Mobility 

between castes is limited, and individuals typically remain within their caste throughout their 

lives. 

Differentiating Features: 

1. Flexibility: Varna was initially more flexible, allowing for some degree of mobility based on 

occupation and knowledge. In contrast, the caste system is highly rigid, with individuals being 

born into and remaining in their caste. 

2. Occupation: Varna is based on four broad occupational categories, whereas the caste system 

includes a multitude of specific castes, each associated with a particular occupation. 

3. Birth vs. Occupation: Varna is theoretically based on one's aptitude and occupation, while caste 

is based on birthright and heredity. 

4. Hierarchy: Both systems involve a hierarchical structure, but varna is a more simplified hierarchy 

compared to the complex and stratified nature of the caste system. 

5. Evolution: Varna is an older concept, while the caste system evolved from it and became more 

intricate over time. 

In summary, while both caste and varna are systems of social classification in India, they differ in 

terms of flexibility, basis, rigidity, complexity, and historical origin. Varna is the broader and more 

theoretical framework, while caste is the specific social reality that emerged from it and is deeply 

entrenched in Indian society. 



 

 

 

 

Q3. Medieval Indian slavery had its own social differences. Elucidate with examples. 

Ans. Medieval Indian slavery indeed had its own social differences, and these differences were 

shaped by various factors, including the region, period, and social context. Here are some key 

aspects that elucidate the social differences within the institution of slavery in medieval India, 

along with examples: 

1. Social Hierarchy within Slavery: 

Slavery in medieval India was not a monolithic institution; it had a hierarchical structure. Some 

slaves occupied relatively privileged positions, while others faced extreme exploitation. 

Example: In the Delhi Sultanate and Mughal Empire, certain elite slaves held high administrative 

or military positions, such as the position of a military commander or an influential courtier. 

These elite slaves, often known as "Abyssinian" or "Habshi" nobles, enjoyed privileges and 

power. 

2. Variation in Slave Occupations: 

Slaves in medieval India were engaged in various occupations, ranging from agricultural labor to 

skilled crafts and domestic service. 

Example: In South India, some slaves were employed as temple servants or agricultural laborers, 

while others worked as household servants for wealthy families. Skilled slaves, such as 

blacksmiths or weavers, could also have a higher social standing within the slave community. 

3. Religious and Ethnic Diversity: 

Slaves in medieval India came from diverse religious and ethnic backgrounds. This diversity 

influenced their social status and roles. 

Example: In the Deccan Sultanates, enslaved Africans known as "Sidis" played a significant role in 

the military. They were often converted to Islam and became influential in the region. Their 

social status depended on factors such as their loyalty to the ruling authority. 

4. Geographical Variation: 

The nature of slavery varied across different regions of medieval India. Coastal regions had a 

higher concentration of slaves due to their involvement in trade and port cities. 

Example: In coastal regions like Gujarat, there were significant communities of enslaved Africans 

who played important roles in maritime trade and warfare. 

5. Cultural Assimilation: 

Some slaves were assimilated into the mainstream culture through religious conversion or other 

means, which could affect their social status. 

Example: Slaves who converted to Islam often gained acceptance within Islamic societies and 

could rise to prominent positions. Similarly, those who adopted the culture and religion of their 

owners might find social integration easier. 

6. Legal Protections and Status: 

The legal protections and rights afforded to slaves could vary significantly. Some regions or rulers 

offered legal safeguards to slaves, while in others, they had few rights. 

Example: The Chola rulers in South India had specific laws to protect the rights of temple slaves, 

ensuring their welfare and security. In contrast, the legal status of slaves could be more 

precarious in other regions. 

In summary, the institution of slavery in medieval India was marked by social differences, including 

variations in social status, occupations, religious and ethnic diversity, and legal protections. These 



 

 

differences were shaped by the specific historical, regional, and cultural contexts in which slavery 

existed. 

 

 

Q4. The household is an important site in the construction of gender identities. Do you agree? 

Ans. Yes, I agree that the household is an important site in the construction of gender identities. The 

household, as a microcosm of society, plays a crucial role in shaping and reinforcing gender roles and 

identities. Here are several reasons why the household is significant in this regard: 

1. Socialization: The household is where individuals, especially children, are socialized into gender 

roles and norms. From a young age, children observe how household chores, responsibilities, 

and behaviors are divided along gender lines. They learn what is considered appropriate 

behavior for boys and girls. 

2. Gendered Division of Labor: In many households, there is a clear division of labor based on 

gender. This division often assigns women and girls to domestic tasks such as cooking, cleaning, 

and childcare, while men and boys are expected to engage in activities perceived as more 

masculine. This division reinforces traditional gender roles. 

3. Reproduction of Norms: The household is where norms and values related to gender are 

reproduced. When individuals grow up in an environment where certain gender roles are taken 

for granted, they are more likely to replicate these roles in their adult lives. 

4. Influence of Caregivers: Caregivers within the household, including parents and grandparents, 

have a significant influence on children's understanding of gender. Their attitudes and behaviors 

serve as models for the younger generation. 

5. Cultural and Social Norms: The household is a space where cultural and social norms regarding 

gender are reinforced. For example, in many societies, the idea of male dominance and female 

submission is perpetuated within the family unit. 

6. Impact on Gender Identities: Gender identities are constructed through everyday interactions 

within the household. Individuals learn to identify with their assigned gender roles and may face 

social pressure if they deviate from these roles. 

7. Intersectionality: The household is also where intersections of gender with other factors such as 

class, caste, religion, and ethnicity are manifested. These intersections can further complicate 

and shape individuals' experiences of gender within the household. 

8. Resistance and Change: While households often perpetuate traditional gender norms, they can 

also be sites of resistance and change. Individuals and families may challenge existing gender 

roles and norms, leading to shifts in attitudes and behaviors. 

In conclusion, the household serves as a critical arena for the construction and reinforcement of 

gender identities. It is within this context that individuals learn and internalize societal expectations 

regarding gender roles, and it plays a central role in shaping how individuals perceive and express 

their gender identities. 

 

 

Q5. How does the Indian Constitution address the issue of untouchability?  



 

 

Ans. The Indian Constitution addresses the issue of untouchability, which is a practice historically 

associated with the caste system and the discrimination of certain social groups, through various 

provisions and articles that aim to eliminate this discriminatory practice and promote social equality. 

Here are some key ways in which the Indian Constitution addresses untouchability: 

1. Abolition of Untouchability (Article 17): Article 17 of the Indian Constitution explicitly abolishes 

the practice of untouchability in any form. It states that "Untouchability is abolished and its 

practice in any form is forbidden." This provision makes untouchability illegal and a punishable 

offense. 

2. Protection of Scheduled Castes (SCs) and Scheduled Tribes (STs): The Constitution provides 

special provisions for the protection and advancement of Scheduled Castes (SCs) and Scheduled 

Tribes (STs), who have historically faced discrimination and untouchability. These provisions 

include reservations in educational institutions, government jobs, and legislative bodies (Articles 

15(4), 15(5), 46), as well as safeguards against atrocities (Scheduled Castes and Scheduled Tribes 

(Prevention of Atrocities) Act, 1989). 

3. Equal Rights and Non-Discrimination (Article 15): Article 15 of the Constitution prohibits 

discrimination on grounds of religion, race, caste, sex, or place of birth. It ensures that all 

citizens, including those from historically marginalized communities, have the right to access 

public places and services without discrimination. 

4. Equality of Opportunity in Public Employment (Article 16): Article 16 guarantees equal 

opportunities in public employment for all citizens, and it prohibits discrimination in matters of 

employment on the grounds of religion, race, caste, sex, descent, place of birth, or residence. 

5. Directive Principles of State Policy (Article 46): Article 46 of the Directive Principles of State 

Policy directs the state to promote the educational and economic interests of SCs, STs, and other 

weaker sections and protect them from social injustice and exploitation. 

6. Legislative Measures: The Indian government has enacted various legislative measures to 

combat untouchability and discrimination, including the Protection of Civil Rights Act, 1955, and 

the Scheduled Castes and Scheduled Tribes (Prevention of Atrocities) Act, 1989. These laws 

provide for the prosecution of offenses related to untouchability and atrocities against SCs and 

STs. 

7. Reservations: The reservation policy in India, including reservations in educational institutions 

and government jobs, is aimed at providing opportunities and representation to SCs and STs, 

addressing historical injustices, and reducing the impact of untouchability. 

While the Indian Constitution has made significant strides in addressing untouchability and 

promoting social equality, the effective implementation of these provisions remains a challenge. 

Discriminatory practices persist in some parts of the country, and the government continues to work 

on initiatives and policies to eliminate untouchability and uplift marginalized communities. 

 

 

Q6. What is a tribe? Discuss its salient features with examples. 

Ans. A tribe is a social group or community consisting of people who share common cultural, social, 

linguistic, and sometimes ancestral ties. Tribes are often characterized by their distinct identity, 

customs, traditions, and a sense of belonging among their members. Here are some salient features 

of tribes: 



 

 

1. Common Ancestry: Many tribes claim a common ancestry or descent from a common forefather 

or ancestor. This shared lineage often forms the basis of their identity and solidarity. For 

example, several tribal communities in India trace their lineage back to a common ancestor or 

mythological figure. 

2. Distinct Language and Culture: Tribes typically have their own languages, dialects, and unique 

cultural practices. These languages and cultures are distinct from those of the mainstream or 

dominant society. For instance, the Native American tribes in the United States each have their 

own languages and cultural traditions. 

3. Territorial Affiliation: Tribes often inhabit specific geographical regions or territories that they 

consider their traditional homeland. These territories may have historical, ecological, or cultural 

significance to the tribe. The territorial affiliation is an essential aspect of tribal identity. For 

example, the Maasai tribe in East Africa is associated with the East African Rift Valley region. 

4. Common Socio-Political Organization: Tribes typically have their own socio-political structures 

and systems of governance. These may include chiefs, councils of elders, or other traditional 

leadership positions. The leadership is often based on age, wisdom, or lineage. The tribal council 

of elders plays a crucial role in decision-making and conflict resolution. 

5. Strong Sense of Community: Tribes foster a strong sense of community and mutual 

interdependence among their members. Cooperation and collective decision-making are 

common features. Tribes often have rituals, ceremonies, and festivals that reinforce their sense 

of identity and unity. 

6. Subsistence Economy: Many tribal societies have subsistence-based economies, relying on 

agriculture, hunting, gathering, or pastoralism for their livelihoods. Traditional economic 

practices are often adapted to the local environment and resources. 

7. Close Relationship with Nature: Tribes often have a close and harmonious relationship with their 

natural environment. Their cultural and spiritual practices are often tied to nature, and they may 

hold beliefs about the sacredness of certain natural elements. 

Examples of tribes from around the world include the Maasai in East Africa, the Yanomami in the 

Amazon rainforest, the Navajo in the southwestern United States, the Adivasis in India, and many 

more. These examples illustrate the diversity of tribal cultures and their unique features. 

It's important to note that the characteristics of tribes can vary widely from one group to another, 

and not all tribes will exhibit every feature listed above. Additionally, the concept of tribes is complex 

and can take on different meanings and forms in various regions and contexts. 


